~ Basédon Latest
CBCS Pattern

Y LTty
- 34

=
- =
B AR,

i
:tiif'mf?‘ * Rs

x A . _
3 v+ Ll
:
y LN
-
1 . L.
e e
B § !
ot :
"F
in

' DR. PREETI RANI MITTAL
2 DR. ANSHIKA BANSAL
S5 DR.R.C. BHATIA

Sy__leTANCHAND 8 SONS

{




Auditing and
Corporate Governance



Dedicated to the

Shidhbali Baba



Auditing and
Corporate
(Governance

Dr. Preeti Rani Mittal
Dr. Anshika Bansal
Prof. R.C. Bhatia

]squN\ §
SULTAN CHAND & SONS

FEducational Publishers
New Delhi

categ t

86‘



SULTAN CHAND & SONS

Educational Publishers

23, Daryaganj, New Delhi-110 002

Phones : 23281876,23243183,23247051, 23266105,23277843

E-mail : sultanchand74(@yahoo.com; info@sultanchandandsons.com
Fax : 011-23266357; Website : www.sultanchandandsons.com

ISBN :978-93-5161-198-1 (TC 1244)
Price : ¥350.00
First Edition : 2021

EVERY GENUINE COPY OF THIS BOOK HAS A HOLOGRAM

In our endeavour to protect you against counterfeit/fake books, we have pasted a copper hologram over the
cover of this book. The hologram displays the full visual image, unique 3D multi-level, multi-colour effects of our
logo from different angles when tilted or properly illuminated under a single light source, such as 3D depth effect,
kinetic effect, pearl effect, gradient effect, trailing effect, emboss effect, glitter effect, randomly sparking tiny dots,
micro text, laser numbering, etc.

A fake hologram does not display all these effects.

Always ask the bookseller to put his stamp on the first page of this book.

fAll Rights Reserved: No part of this book, including its style and presentation, may be reproduced,\
stored in a retrieval system, or transmitted in any form or by any means—electronic, mechanical,
photocopying, recording or otherwise without the prior written consent of the Publishers. Exclusive
publication, promotion and distribution rights reserved with the Publishers.

Warning : The doing of an unauthorised act in relation to a copyright work may result in both civil claim
for damages and criminal prosecution.

Special Note : Photocopy or Xeroxing of educational books without the written permission of Publishers
isillegal and against Copyright Act. Buying and selling of pirated books is a criminal offence. Publication
of key to this is strictly prohibited.

General : While every effort has been made to present authentic information and avoid errors, the author
and the publishers are not responsible for the consequences of any action taken on the basis of this
book.

Limits of Liability/Disclaimer of Warranty : The publisher and the author make no representation or
warranties with respect to the accuracy or completeness of the contents of this work and specifically
disclaim all warranties, including without limitation warranties of fitness for a particular purpose. No warranty
may be created or extended by sales or promotional materials. The advice and strategies contained herein
may not be suitable for every situation. This work is sold with the understanding that the publisher is not
engaged in rendering legal, accounting, or other professional services. If professional assistance is required,
the services of a competent professional person should be sought. Neither the publisher nor the author
shall be liable for damage arising herefrom.

Disclaimer : The publisher have taken all care to ensure highest standard of quality as regards typesetting,
proofreading, accuracy of textual material, printing and binding. However, they accept no responsibility
for any loss occasioned as a result of any misprint or mistake found in this publication.

Author’s Acknowledgement : The writing of a Textbook always involves creation of a hug debt towards
innumerable author’s and publications. We owe our gratitude to all of them. We acknowledge our
indebtedness in extensive footnotes throughout the book. If, for any reason, any acknowledgement has
been left out we beg to be excused. We assure to carry out correction in the subsequent edition, as and
Kwhen it is known. /

Printed at : Sanjay Printers, UP.



Preface

It gives us great pleasure to present the first and enlarged edition of the book on Auditing
and Corporate Governance to the students of B.Com., BBA, M.Com., MBA, Company
Secretaries and similar programmes in commerce and management offered by various
universities across the country.

This book presents a broad introduction to the field of Auditing and Corporate Governance
in a realistic and practical manner, while offering the largest and most diverse collection of
issues on the company or organization.

This book is divided into two parts:

* First part covers “Auditing” which consists of 13 chapters that expresses the detailed
concepts of auditing in a concise and clear manner.

* Second part covers “Corporate Governance” which consists of 11 chapters that express
esthe detailed concepts of corporate governance in simple and lucid manner.

The material presented in this book revolves around the following themes: Audit Planning,
Audit Process, Audit Report, Auditing Standard, Whistle Blowing, Business Ethics and
Corporate Social Responsibility, etc.

We express are deep sense of indebtedness to our parents, family members and our
loving Dipesh Mittal and Pranika Bansal. We are most grateful to Mr Vikas Mittal for his
effort in editing the contents of this book and he deserves a special mention.

We offer our greatest gratitude to our publisher Sultan Chand & Sons for doing excellent
job in bringing out this edition.

We believe that there is always a scope for improvement in the book. We will appreciate
to receive the reviews, comments and suggestions for further improvement of the book. This
is the First Edition of the Book. An attempt has been made to minimize the errors, but if you
come across any of them please notify them to us through our publisher by writing them at
their postal address or their email address mentioned in the book.

Dr. Preeti Rani Mittal
Dr. Anshika Bansal
Dr. R.C. Bhatia
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Reg. Auditing and Corporate Governance by Dr. Preeti Rani Mittal, Dr. Anshika Bansal & Prof. R.C. Bhatia

Dear Reader

Has it occurred to you that you can do to the students/the future readers a favour by sending your
suggestions/comments to improve the book? In addition, a surprise gift awaits you if you are kind
enough to let us have your frank assessment, helpful comments/specific suggestions in detail
about the book on a separate sheet as regards the following :

1. Which topics of your syllabus are inadequately or not discussed in the book from the point of
view of your examination?

3. What is your assessment of this book as regards the presentation of the subject-matter,
expression, precision and price in relation to other books available on this subject?

4. Which competing books you regard as better than this? Please specify their authors and
publishers.

Further, you can win a prize for the best criticism on presentation, contents or quality
aspect of this book with useful suggestions for improvement. The prize will be awarded
each month and will be in the form of our publications as decided by the Editorial Board.

Please feel free to write to us if you have any problem, complaint or grievance regarding our
publications or a bright idea to share. We work for you and your success and your Feedback are
valuable to us.

Thanking you.

Yours faithfully,
Sultan Chand & Sons
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About the Book

O The basic principles of Auditing and Corporate Governance have been presented in an interesting and logical
manner. Pedagogical features such as chapter outline, defining important terms, prolusion of chapter, review
questions and a comprehensive set of case studies make the teaching and learning of Auditing and Corporate
Governance engaging.

O Well-structured review questions have been provided with each chapter so that students can test their
understanding and understand difficult concepts.

O Important fields of study such as Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021,
CompaniesAct 2013, SEBI (LODR) Regulations 2015 and Listing Agreement Clause 49 have been described in
very simple and articulate manner with the latestamendment up to May 2021.

O The topics have been explained with the help of graphical and tabular presentation for better understanding.

O This text book is designed for Undergraduates, MBA Courses and Company Secretaries' Professional Courses.

Dr. Preeti Rani Mittal, did her M.Com., M.A. (Economics) and Ph.D. from C.C.S.
University, Meerut (U.P.). She has got her Ph.D. degree with the topic, “Impact of Human
Resource Management in Life Insurance Corporation of India”. Presently, she is
Associate Professor and Head of the Commerce Department in Dr. P.D.B.H. Govt. (P.G.)
College, Kotdwar, Uttarakhand. She has an academic experience of 24+ years in the field
of Commerce and management at higher education. She has published 26 research
papers in leading journal and presented paper in National and International seminars.
Apart from this book, she is the author of two more books:

* Income Tax Lawand Practice

+ Fundamentals of Income Tax: Problems & Solutions
Dr Mittal, was awarded ‘Tejaswini National Award for best teaching'. She was conferred a
‘Saraswatibai Dadasahab Phalke Women Iconic International’ Award for her contribution to Education in March
2021. She has co-guided two Ph.D. students. She is associated with the Institute of Chartered Accountants of India
(ICAl), Indira Gandhi National Open University (IGNOU), U.O.U., C.C.S. University, S.D.S. University, H.G.U. and
H.N.B. Garhwal University etc. Her areas of interest include taxation, human resource management, accounting,
corporate governance etc. Apart from being passionate about reading and writing she is also an acclaimed speaker.

Dr. Anshika Bansal, is Assistant Professor, Department of Commerce, Govt. P.G.
College, New Tehri (Uttarakhand). She did her Graduation and Post Graduation from
H.N.B. Garhwal University (Uttarakhand). She qualified NET, U-SET and CA (Inter)
Examinations. She has got her Ph.D. degree with the topic, “Role of Human Resource
Practices in Organizational Effectiveness” : A Case Study of BEL Kotdwara. She is the
author of the two books. She has published several research papers in leading journals.

]

UGC Journals. He has held several academic and administrative positions.

Central and State levels.
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Dr. R.C. Bhatia, M.A. (Economics), M.Com., Ph.D. and Diploma holder in Secretarial
Practice was an Assistant Professor in the Department of Commerce, at Shyam Lal College
(Evening), University of Delhi, with a teaching experience of more than 20 years. He has
authored more than 20 books and over 10 articles in several magazines, newspapers and

He is associated with ITls, Polytechnics, CBSE, Institute of Company Secretaries of
India (ICSI), Institute of Chartered Accountants of India (ICAl), National Skill Training
Institute for Women (NSTI), GOI, DGT, MSD & Entrepreneurship, Indira Gandhi National
Open University (IGNOU), All India Management Association (AIMA) and is a member of
several expert examining bodies and syllabus committees on vocational education at
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