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P Preface

In today’s dynamic and competitive marketplace, the art and science of advertising, sales promotion, 
and personal selling have never been more critical. This book is a comprehensive guide designed to 
provide readers with a deep understanding of these essential components of marketing.

Advertising, sales promotion, and personal selling are not just about pushing products or services 
to consumers; they are about creating meaningful connections, building brand loyalty, and driving 
sustainable growth. Each chapter in this book delves into the strategies, techniques, and best practices 
that have been proven to work in various industries and markets. By exploring these topics in – depth, 
readers will gain valuable insights into how to effectively communicate with their target audience and 
achieve their marketing objectives.

The journey of compiling this book has been both challenging and rewarding. It involved extensive 
research, numerous interviews with industry experts, and a thorough analysis of successful campaigns 
and case studies. The goal was to create a resource that is not only informative but also practical and 
actionable. Throughout this process, I have been continually inspired by the creativity and innovation 
demonstrated by professionals in the field.

Whether you are a student, a marketing professional, or a business owner, this book aims to equip 
you with the knowledge and tools needed to excel in the fields of advertising, sales promotion, and 
personal selling. I hope that the insights and examples provided will inspire you to think creatively and 
strategically about your marketing efforts. By applying the principles outlined in this book, you will 
be better prepared to navigate the complexities of the modern marketplace and achieve lasting success.

As marketing expert Seth Godin wisely said, “By definition, remarkable things get remarked upon” 
[Venture Harbour.com]. This quote underscores the importance of creating standout marketing strategies 
that capture attention and leave a lasting impression.

We would like to express our gratitude to all the contributors, reviewers, and mentors who have 
supported this project. Their expertise and feedback have been invaluable in shaping the content of this 
book. We are also deeply appreciative of the time and effort invested by the many professionals who 
shared their experiences and insights, helping to enrich the material presented here.

Thank you for choosing this book as your guide. We are confident that it will serve as a valuable 
resource in your professional journey. As you explore various aspects of advertising, sales promotion, and 
personal selling, we encourage you to remain curious, open-minded, and committed to continuous learning. 
The marketing landscape is ever-evolving and staying informed and adaptable is key to staying ahead.

Dr. S.L. Gupta
Dr. Niket Mehta
Utkarsh Gupta
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1 Understanding the Basics of Communication and 

New Media
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Unit-IV: Emerging Media
18 The Role of the Internet in Modern Selling 10 4 – 7 2 2 2 3 – –
19 How to Advertise Effectively on Latest Social 
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Unit-V: Annexures
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20.2 AI Tools for Advertising, Sales Promotion and 

Personal Selling
4 – – – – – – – – –

20.3 Popular Advertisements in India 10 – 16 – – – – – – –
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